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“Thank you LandSAR.
Gratitude to all those that are
searching.
Thank you for all your hard work!

Thank you to the amazing people at LandSAR, for
all you do to bring people home.

I no longer go where I might need you but, my
grandchildren do. It comforts me to know that
you will be there whenever they may need
you”.

Land Search and Rescue
GiveaLittle Donor comments
2020; Jess O’Connor & Dion
Reynolds SAROP
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Foreword
Message from Sir Jerry Mateparae, Patron
Tēnā koutou katoa.

Sir Jerry Mateparae
Patron

Everyone in New Zealand should be able to
participate in land-based outdoor pursuit
activities with the knowledge that if something
does go wrong help and support are
available. Over the past year (1 July 2019 to 30
June 2020) New Zealand Land Search and Rescue
Incorporated (LandSAR) volunteers went to the
aid of 1,086 people. For the first time, the LandSAR
report includes support for Civil Defence
operations. The 1,086 figure includes 700 people
LandSAR assisted in tandem with Emergency
Management Southland (CDEM).
LandSAR volunteers responded to a total of 297
operational requests for assistance from
coordinating authorities, of these 269 were Cat 1
(Police) and 27 Cat 2 (RCCNZ) and 1 from
CDEM. In total we saved, rescued, and assisted
1,086 lives, unfortunately 36 people perished.
As the term implies, a “LandSAR volunteer” is a
person who often puts aside work, family and
other commitments to work in a team to provide
search and rescue support for the lost, missing
and injured. Neither the personal cost nor the
financial cost of helping those in need can be
precisely quantified. What we can certify is the
incredible dedication and professionalism of
LandSAR volunteers which is evident every day
and in just about every community across New
Zealand.

LandSAR volunteers by their nature tend to be
involved in numerous community activities. They
and their teams are embedded in their local
communities. They collaborate closely with other
community groups, especially those in the
emergency services sector. In their own time, our
members contributed 104,678 hours to LandSAR
(20,816 to SAROPs, 57,853 to training, 22,192 to
administration, 1,059 to prevention activities and
2,758 to WanderSearch )
At an organisational level, LandSAR maintains a
wide and diverse array of collaborative
partnerships. In our local communities, our Groups
and teams maintain collaborative relationships
with a range of community-based emergency
services such as St John, Civil Defence, NZ Fire and
FENZ.. At regional and national levels, LandSAR
collaborates with a range of SAR providers and
coordinators including NZSAR, NZ Police, RCCNZ,
Coastguard, Surf Lifesaving NZ and numerous
Rescue Helicopter trusts to plan, execute and
evaluate the provision of SAR in New Zealand.
Some of the LandSAR rescues and activities
gained widespread recognition, most did not.
And so, when we hear about the efforts of our
LandSAR volunteers from those who do get
rescued and from the loved ones of those who
perished, it is reassuring both for LandSAR and our
volunteers.
As patron of LandSAR it has been heartening to
read of the efforts of our LandSAR team. A recent
example concerns the rescue of Jessica
O’Connor and Dion Reynolds who were lost for
nearly three weeks in a remote part of the Tasman
District. This is what Jessica had to say "At the end
of the day we wouldn't be here if it weren't for the
efforts of the Police, LandSAR, Fire Service,
Defence Force, all the volunteers, friends and
family, donors and the power of positive energy.”
Kia ora tātou katoa.
Sir Jerry Mateparae, Patron

RARO operation
Martyn Davies,
Plateau Productions
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Welcome from the Board
and Chief Executive
On behalf of the Board, staff, and all our members
it is a great privilege to introduce New Zealand

Incident Investigation training. KPMG reviewed Land
Search and Rescue’s Safety Management System,
and 60 Group conducted Safety self-assessments.

Land Search and Rescue’s 2019-2020 Annual
Report.
A principle we all learn quickly in Search and Rescue is
to expect the unexpected, and yet none of us
anticipated 2020 evolving the way it has. Despite the
pandemic, the lockdowns, and the economic fallout
our volunteers have still turned out time and time again
to provide Search and Rescue services to the lost,
missing and injured throughout New Zealand.
Land Search and Rescue is the national volunteer
organisation which provides land search and rescue
support services to the Coordinating Authorities (New
Zealand Police and Rescue Coordination Centre NZ)
to locate and recover lost, missing, and injured
people all over New Zealand. LandSAR volunteers
operate in suburban, urban, wilderness and rural
areas including regional and forest parks, shorelines,
mountains caves and canyons.
Land Search and Rescue is a registered charitable
entity with over 3,500 trained search and rescue
volunteers who are members of 60 local Groups
covering the length and breadth of the country.
There are also specialist teams, such as Search
Dogs, Caving, Alpine Cliff Rescue, CanyonSAR
and RiverSAR that operate on a local or regional
basis where there is a need for their skills. Land
Search and Rescue volunteers also have the
capability to manage and search for known
wanderers who suffer from cognitive impairments
such as dementia or autism.
LandSAR volunteers were involved in 297 Search
and Rescue Operations bringing home 1086
people and committing a combined 104,678
unpaid hours to Search and Rescue activities.
Land Search and Rescue Training delivered 216
training events, of which 143 were delivered
specifically to Land Search and Rescue
volunteers. A cumulative attendance of 2,501
individual enrolments took part in Land Search
and Rescue training throughout this period.
This year our Group Support Team provided over
3,200 interactions with Groups and delivered over
$1.3M of equipment, Group/specialist team grants
and travel/accommodation assistance to our
volunteers (not including the additional $900K in
training support). Our commitment to keeping
ourselves safe was reinforced by 105 members
attended the LandSAR Outdoor Risk Management
courses during the year, and five staff completing

Internally Land Search and Rescue has adopted
new accounting processes that provide more
transparency and allow improved financial
management (see the attached financial report).
Another highlight for the year was the adoption of
Rapa Taiwhenua as the official Land Search and
Rescue Te Reo Māori name. Fundraising saw over
$324,000.00 in donations from numerous sources
across the country (and some internationally). A wellneeded increase, allowing us to provide even more
of the necessary support to the land Search and
Rescue Groups/volunteers.
Economically Land Search and Rescue has
positioned itself well for the year ahead, with
increased Government funding allowing us to
make significant contributions to the broader
Search and Rescue sector, our Groups, our
specialist teams, and the individual Land Search
and Rescue volunteers. This new funding has
been targeted at nine specific priorities,
Governance, Group support, Volunteer support,
Health & Safety, Training, Safer Walking, Long
Range Digital Radio, Psychological well-being
support, Fundraising and Equipment provision. It is
greatly appreciated and will help us grow the
sustainability and effectiveness of Search and
Rescue in New Zealand.

Dave Robertson
Chair

Carl McOnie
Chief Executive

New Zealand Land Search and Rescue exists to
support our Groups and the volunteers within
them, and in the year ahead we will implement a
Volunteer Strategy. This strategy will define our
vision for volunteers and show how volunteers
contribute to the achievement of our mission and
strategic goals. Developing the Volunteer
Strategy provides us with a framework to build a
more robust, sustainable, and effective culture of
volunteerism within Land Search and Rescue.
Finally, we must acknowledge the efforts of all our
volunteers, staff, donors, supporters, and partner
organisations. A huge thank you for all your hard
work and contributions again this year. Your
dedication is greatly appreciated, and your
achievements are making a real difference in our
local communities and to the ongoing mission of
New Zealand Land Search and Rescue Inc.
Dave Robertson, Chair. Carl McOnie, CE
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Mission Statement
To provide Search and Rescue support to the lost, missing and injured.

Vision:
We are Land Search and Rescue – Everywhere for Everyone

Our Values are:
Voluntary Service – we do not charge for our services
Independence – we act in the interests of the subject
Impartiality – we offer our services equally to all

Our Goals are:
Strong and Sustainable Relationships
Well Supported and Engaged Groups and Specialist Teams
Consistent High Performance

Our Purpose Statement is:
LandSAR’s primary objectives are to provide effective and efficient land search and rescue capability throughout
New Zealand to assist the New Zealand Government’s appointed lead agencies of Search and Rescue, consistent
with NZ LandSAR Inc approved standards. To further the education of the public of New Zealand in matters related
to Search and Rescue. To provide education, training, and assessment for the purposes of developing and retaining
an internationally credible, effective, and efficient search and rescue capability throughout New Zealand at a
standard equal to or better than international best practice.

We are Land Search and Rescue – everywhere for everyone
4 LandSAR Annual Report 2019-2020

Results
TOTAL VOLUNTEER ACTIVITY FROM 2012 TO 2020

VOLUNTEER HOURS 2019/20
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Results
SEARCH AND RESCUE OPERATIONS (SAROPS) FROM 2012 TO 2020
SAROPS
* Category I SAROP:

A SAROP coordinated
at the local level,
including land
operations,
subterranean
operations, river, lake
and inland waterway
operations and close-toshore marine
operations.

** Category II SAROP:
A SAROP coordinated
at the national level;
including operations
associated with
missing aircraft or
aircraft in distress and
offshore
marine operations within
the New Zealand
Search and Rescue
Region. Category
II SAROPS typically
require the use of
national or
international resources
and may involve
coordination with
other states.
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PEOPLE AT RISK IN 2019/20

Board & Life Members
BOARD 2019/2020

LIFE MEMBERS
2006 – Roger Barrowclough (Deceased)
2007 – Roscoe Tait
2009 – Tom Clarkson
2010 – Roger Bates
2015 – Dave Erson
2016 – Patricia (Tric) Moller
LandSAR Annual Report 2019-2020 7

Staff
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LandSAR Groups
Far North Search & Rescue Organisation Inc

Northland Search & Rescue

Auckland Land Search & Rescue
Search & Rescue

and Rescue Inc Thames Land Search & Rescue Inc
Paeroa Search & Rescue
Waihi LandSAR
Tauranga Search & Rescue

Hamilton Search & Rescue
Waitomo Search & Rescue Inc

Whakatane Land
Search & Rescue

Rotorua LandSAR
Taupo Search & Rescue Group

Search & Rescue

Turangi Search & Rescue Group

Taranaki Search & Rescue Group

Wanganui Search
& Rescue Inc

Gisborne Land

Wairoa Search &
Rescue Inc

Ruapehu Search & Rescue Group
Taihape Search & Rescue Group

Hawke’s Bay Search &
Rescue

Tararua Search & Rescue Club Inc

Palmerston North Land Search & Rescue and Rescue
Advisory Committee Inc
Golden Bay Search & Rescue

Horowhenua Search & Rescue
Committee
Wairarapa Search & Rescue Inc

Motueka Search & Rescue
Search & Rescue Nelson Inc

Wellington Land Search & Rescue Inc

Search & Rescue Karamea
Westport Land Search & Rescue Inc

Marlborough Search & Rescue

Murchison Search and Rescue Group

Kaikoura Search & Rescue

Reefton Search & Rescue Squad

Hanmer Springs Search & Rescue

Greymouth LandSAR
Hokitika LandSAR Group

Hurunui Land Search & Rescue Group
Oxford Search & Rescue
Christchurch Search & Rescue

South Westland Search & Rescue

Ellesmere Search & Rescue
Haast LandSAR

Methven Search
& Rescue Inc

LandSAR
Wanaka
Wakatipu
LandSAR

Rakaia Search & Rescue
Mackenzie Search & Rescue
South Canterbury Group

Central Otago SAR

North Otago Search & Rescue Inc
Dunedin District Land Search & Rescue Committee
Clutha District Search & Rescue
Catlins Search & Rescue
Fiordland SAR Committee

Eastern Southland Combined SAR
Southland Search & Rescue
Stewart Island/Rakiura Search & Rescue
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Group Support
As we all know, 2019/20 has been a year of two
halves and a year like no other. For Group Support
this is true, not just because of the impact of
COVID-19, but also because of the significant
changes
that
government
funding
announcements will enable.
Prior to Christmas things were shaping up as a
continuation of recent years. The Group Planning
Tool process had been completed and the results
of this were used to develop a comprehensive
Training Calendar for 2020 and a schedule of
approved funding for Group equipment
purchases. As was the case in 2018/19, we have
benefitted from additional grant funding and this
allowed a great majority of Group equipment
requests to be approved. On the staffing front, Ian
Newman retired from the Upper North Island
Group Support Officer role in November. We
initiated a recruitment process, that ultimately
resulted in the appointment of Louise Beaumont,
as Ian’s replacement, in March.
The start of COVID restrictions in March coincided
with what would have been a very busy period for
supporting training delivery, Group AGMs and
SAREXs. Instead, the focus became providing
guidance around operational precautions and a
scramble to secure essential PPE.
When
restrictions were eased to Level 2, the challenge
was then to make workable plans for the
rescheduling of two months of postponed
training. The pandemic also created supply chain
issues for many of the SAR equipment items that
had not been delivered before exports from Asia
were interrupted.

Tautuku
Cup 2019
Wakatipu
LandSAR
Team
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In May LandSAR was advised of the results of our
applications for three-yearly Fuel Excise Duty
(FED) funding. This was part of a process that we
began in February 2019 and the outcome was
significant new Government funding for a
number of Group Support initiatives. In most
cases the approved initiatives focus on structural
and
procedural
enhancements
to the
organisation – this is not a coincidence. The
Government recognises that the provision of
SAR services in New Zealand is reliant on
volunteer input, and on having strong and
sustainable non-Government partners to work
with. A result of this is that the FED funding
criteria gave priority to proposals that aim to
support local volunteer structures, whilst also
providing assurance that there will be national
‘umbrella’ organisations, that can guarantee an
effective level of SAR services in the longer term.
Another key influencer, for FED funding priorities, is the
2019 Volunteering NZ report on LandSAR. The VNZ
report highlighted volunteering trends, such as
younger volunteers seeking shorter-term and more
focused volunteer experiences (we see this
corresponding with the increasing difficulty that
many Groups have filling committee roles, when long
serving members step down from these). The report
also made it clear that LandSAR’s traditionally lean
management structure presents challenges, in terms
of our ability to meet the expectations of members,
our funders and SAR coordinating authorities. The
bottom-line, from the Government funding decisions,
is a targeting of some of the new funding to adding
breadth and depth to our national support
team. This opportunity comes at no cost to LandSAR,
but we know that adding employees will not add
value, unless they are directed specifically at work
that will better enable the members, who perform
actual SAR functions. In other words, our challenge
is to convert the Government willingness to invest in
roles into tangible benefits for Groups and members
and, ultimately, better provision of help to the lost
missing and injured.

As I write this, we are in the process of recruiting for
an expanded GSO team and we will be aiming for
a structure where each GSO services 6-8 Groups
(compared with 15-17 each currently). All the
additional staff time will be dedicated to meeting
Group needs.
Although Group needs vary
considerably between locations, and over time, the
following table provides an illustration of how the
expanded GSO workloads will typically be
comprised:
Functions shaded blue are ones where significantly
more GSO time will be available, with the new
funding. Functions shaded green are likely to have
moderate increases of available time. This is a
starting point and we will retain flexibility, to help
Groups in any ways that we are able. If there is
something more that you need your GSO to be doing
for your Group, please let us know.

Mike Ambrose, Group Support Manager

Christchurch Port Hills
Refresher training Navigation and
Tracking training 2020
Christchurch Search
and Rescue

Waimakariri River
Training 2020
Christchurch Search
and Rescue
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Training
The 2019/2020 fiscal year saw LandSAR undertake
the delivery of 216 training events, of which 143
training events were specifically for LandSAR.
There was an average attendance of 11.58
persons per event (down from 11.97 2018/19
period).

A

cumulative

attendance

of

2501

individual enrolments attended some form of
training throughout this period.
Funding/delivery totals
Total numbers would have been much higher except
delayed confirmation of funding meant a loss of 4
weeks in late January and early February 2020.
Also COVID-19 and the shutdown meant a loss of
8 weeks from late March to mid-May
This total 12-week period is compounded when
adding in the standard Christmas break period of
6 weeks, meaning that the total period available
for training delivery was 7.5 months, including
public and school holiday periods.
SAR Skills Acquisition Training (SARSAT) funded by
NZSAR/TEC totalled 73 events in this period, 51.05%
of LandSAR member training.
Internal funding (field/IMT refresher, First Aid/PHEC,
customised/pilot
courses,
SAREX
support,
competency support etc) is funded through a mix
of funding.
Funding source for internal training
delivery remains predominantly with
Outdoor Safety Committee (Lotteries),
but increasingly (33%) is funded
through income generated through
the delivery of external training
Two out of every three courses
delivered is for LandSAR members, with
one third generating the additional
funding to support internal training.
Further analysis of the total training
delivery by LandSAR shows that 68% is
internal training (all funding types) and
32% is external delivery (emergency
services and corporate). The income
generated through the delivery of
corporate training assists in funding 33%
of ‘other’ training for LandSAR
members as discussed earlier.
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The analysis of LandSAR training shows that it is
near evenly split between SARSAT funded
(NZSAR/TEC) and internal/other training. This trend
is expected to continue to grow. 10 years ago, this
was an 80/20 split in favour of TEC funded events.
Cancellation rates fractionally exceeded the
targeted outcome of 15%, ending the year at
15.92% (down from 16.2% last fiscal year). This
includes courses cancelled due to the COVID-19
response periods at Level 3 and 4.
Course postponements occurred in 20.29% of
courses with some of these postponements still to
occur in the second half of the 2020 calendar
year; this number is high due to the delayed start
to the calendar year and COVID-19 lockdown
period.
Course feedback (cumulative across all course
delivery, all funding types) remains positive and on
par within existing measures. Each individual
course type is tracked separately and there are
noticeable course variances. Priority is given to
courses with lower numbers and examined to see
whether it is content, delivery or tutors and
actioned accordingly.

The competency reporting above should be viewed
as extremely conservative given it only takes into
account the Groups who are currently using, or have
used, the online reporting tool. Competency
attainment may be anything from 20% - 100% above
these figures. The reasons for this are as follows:

1.

Several Groups supplied the competency task books
continue to use them and keep internal records of
their member outcomes. There is currently no
mandate that Groups must use the online tool. Plans
to move to a more user-friendly online reporting
system in the future will give a more accurate report
on competency attainment.

2.

A number of competencies showing low numbers in
the graph above are yet to be fully resourced for
assessment purposes and the corresponding training
to embed the skills and knowledge are yet to be
made widely available to support them, or are
currently delivered by third parties. This is evidenced
through LandSAR internal delivery which has a focus
on field skills which see the greatest gains in numbers
of competencies completed, where managementbased training has seen almost nil change in the
preceding 12 months.

3.

There are 716 individual elements within the
competency framework. The framework is far too
complicated to easily be incorporated into
assessment outcomes and incredibly difficult to
achieve for many. 2020/21 will see a holistic review
of the framework which will seek to achieve the same
outcomes but within a more realistic and achievable
assessment framework.
LandSAR has a number of plans to support the
competency
project
moving
forward.
Implementation of these initiatives will see further
growth in competency attainment by Individuals,
provide a central database of competency
records and ensure a fit-for-purpose organisation
better able to meet its health and safety
obligations and provide support to the SAR
tasking authorities. The

following are included in our plans moving
forward, but like any initiative in a volunteer
organisation, delivery on these is subject to
both funding and time.
With the signoff of the competency
framework now complete, the next phase of
proper resourcing can begin. LandSAR
Groups and their members are completely
on-board with a competency framework. A
number of individuals have remained
sceptical or even critical of the process,
although there is universal support of a
standardised skill/knowledge set of LandSAR
responders. The next major task is to reduce
the administrative burden on volunteers,
ensuring appropriate resourcing for both initial
attainment and revalidation of existing
competencies.
The
development
of
online/app
based
reporting,
simpler
administration at all levels and the ability to
manage the competency framework in near
real time will assist to ensure that at the basic
level each individual can self-monitor and
self-manage
their
own
competency
attainment. Full alignment with all aspects of
training is achievable within two years, with
the only risk being training outside of our
control being aligned with the competency
outcomes. It has taken quite some effort to
get to this stage, but the future of the
competency framework is strong, desired,
and nationally achievable with the
implementation of the above initiatives. This
will ensure that LandSAR has a fit-for-purpose,
well-trained, capable, and responsive
organisation ready to safely support SAR
operations.

Summary of
competencies
recorded via
the online
reporting/
recording tool

Tony Wells, General Manager Training
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Development, Fundraising &
Marketing
All activities listed have been either started, have been
completed or are ongoing as SOP within the Business Unit:
Development and implementation of the Fundraising and
Marketing Strategies
Continually looking for new fundraising opportunities
tagged/untagged, seeking and securing new support in the
form of partnership with appropriate synergetic companies
Ensuring that all grantors/sponsors/suppliers who currently
work with and support Land Search and Rescue are
maintained and developed
New suppliers found who offer the membership beneficial
and substantial discounts and then adding on further
fundraising streams from accumulative funds that are built
from purchase of discounted products
Following up leads, with the objective of nurturing them to
full fruition
Relaunched Friends of LandSAR (December 2019)
Designing, implementing, and deploying collateral including
Electronic Direct Mail and Direct Mail required to meet the
expectations of supporters and donors
Continually reviewing and supporting those relationships with
(grantors/sponsors/suppliers) that exist in Land Search and
Rescue Groups across New Zealand
Reviewing regional funding that the Group Support team and
Groups have identified or require
Providing a detailed plan on how to achieve funding targets,
specific action plans and what support is required or needs to
be garnered
Endorsing of resource (Group Marketing Assets)
Ensuring growth and consistency when communicating Land
Search and Rescue as a brand
Reviewing all website, social media, and printed material with
the Marketing Coordinator
Providing assessment to help build the profile of Land Search
and Rescue and its activities
Recognising the links between public profile and funding
particularly from via mainstream media
Developing a plan to increase public recognition of Land
Search and Rescue and all its activities, including
SAR/CD/Community
Identifying specific funding needs of Land Search and Rescue
Groups with the Group Support team
Identifying specific funding needs for WanderSearch / Safer
Walking with the National Safer Walking Coordinator
Creating and maintaining database within the CRM of all
grantors/donors/sponsors/suppliers/media and all pertinent
contacts for the Business Unit

It has certainly been a year of change and
having to adapt quickly to an everchanging world has been part of life for so
many. Like most organisations, COVID-19
affected Land Search and Rescue, with the
loss of probable grant income and national
sponsorships. Some of which have been
lost for good or have been postponed until
further notice. As a result, this has had a
significant impact on the potential revenue
of the organisation.
Just a month before New Zealand went
into full lockdown, in March 2020, Candice
Tovey was appointed as our Marketing
Coordinator. Candice not only comes
with the prerequisite skills and experience
to further our social media, web, and
donor reach, brand development, how to
communicate both the brand and Land
Search and Rescue values internally and
externally, but she is also empathetic to
SAR, and has been an active member of
Wakatipu SAR for over eight years. Adding
Candice to the Development, Fundraising
and Marketing Business Unit complements
the national team and has helped further
strengthen the ‘brand’. As a result of her
appointment, Land Search and Rescue
maintains and is gaining more national
marketing and brand recognition traction.

In May our FED (Fuel Excise Duty) funding was
announced, part of which is a component for
funding towards our broader PPE (Personal
Protective Equipment) needs. The full amount
required to wholly provide or replace all PPE is a
considerable $1.5m. This figure which is
calculated on a per annum basis equates to:
2,500 ‘active’ field-based volunteers x $3,000 for
ALL PPE (which includes items such as wet
weather gear) divided by the replacement duty
cycle of 5 years, equals $1.5m).
Whilst we are very grateful for the new increased
funding from government, Land Search and
Rescue still requires additional funds to provide full
support for our volunteer Groups and specialist
teams. Providing trained, competent, well
equipped members, who can be deployed at
any time to help save lives, is of paramount
importance when people are lost, missing, or
injured in the New Zealand outdoors
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PPE remains top of mind for the organisation,
because of which, new and existing grant making
organisations have been engaged, new grants won,
and GEM Portal from Strategic Grants Pty Ltd has
been implemented. This grant enabling software has
identified ‘potential’ tagged/untagged funding
from new gaming trusts and philanthropic entities
and is being successfully used to win grants at both
the national and local level.
Work has now been done on creating a Marketing
Strategy with the Chief Executive and
Management Team, with good buy-in from staff
and Groups too. It is believed that this buy-in has
helped to create a solid mandate from the top
down within Land Search and Rescue. Nationally
this has presented a more cohesive, uniformed,
and consistent approach to both Fundraising and
Marketing. Fundraising and Marketing strategies
have been written and have been implemented,
followed, and are being adhered to. There is
continuing success and significant national
funding has been won. Continued work goes into
developing and nurturing new burgeoning
relationships and with surge growth seen from
high-profile SAROPs on social media. This includes
Facebook, Instagram, and LinkedIn. In short, the
brand is being strengthened and is more
recognisable.
Work has been undertaken to provide Land
Search and Rescue Groups with strategic tools
(Group Assets), which will enable them to profile
raise / fundraise at a local level and is still
coordinated from a national level. Groups have
been engaged and the Business Unit continues to
provide situational analysis, support, and advice
for several Special Projects.
The Business Unit regularly collaborates with its SAR
stakeholders and has received help, support, and
advice from all of them. A number of the Land
Search and Rescue national team, including, the
Development and Fundraising Manager, Chief
Executive and Group Support Manager have been
working on developing and delivering a new
updated version of the Outdoor Safety Code (Land
Safety Code). To be relaunched 2020 tbc.
Jon McQueen,
Development and Fundraising Manager

Safer Walking / Wander Search
It has been a very busy year as we developed and
made a greater range of connections with
stakeholders to increase awareness of Safer
Walking and the WanderSearch programme. We
continued to support in as many ways as possible
all the LandSAR groups, as well as the other groups
including WanderSearch Charitable Trusts and
Alzheimer’s organisation in the delivery of the
WanderSearch programme (also known as
Wandatrak in some areas).
When
the
WanderSearch
New
Zealand
Charitable Trust (WSNZCT) decided to wind-up
they passed their national website onto LandSAR.
The website was redeveloped with the invaluable
help of Alan Prichard, former trustee of the
Wandersearch Canterbury Charitable Trust. This
national
site
–
wandersearchnz.org.nz
is
continuously developing and improving. We now
have
a
Login
section
dedicated
to
WanderSearch group members where they can
access information and resources to support
them. The national website is also a good place
to direct people for information about Safer
Walking and WanderSearch.
There are
webpages
giving
information
concerning
different ways of helping people who are at risk of
going missing, for example, GPS solutions that may
be suitable and the Safer Walking Profile (we
advise all at risk people to use this).
One of the highlights of the year was the two-day
Safer Walking/WanderSearch Workshop held in
Wellington during a weekend in mid-November 2019.
Participants came from across NZ; Northland to
Southland, and from Alzheimer’s, LandSAR groups
and WanderSearch Charitable Trusts. Many longstanding connections were reaffirmed, and new
ones made, knowledge freely shared and new
technologies discussed. The case studies presented
by NZ Police SAR members from three different
Districts made for very interesting listening and followon discussions. The workshop was made possible by
generous funding from NZSAR and the WSNZCT.
As with many other aspects of life, COVID-19
made an impact on what we were able to deliver
in the 2019/20 year in terms of face to face
meetings, however what we missed in some areas
we made up for by using online methods of
communication.
On the more positive side
LandSAR’s application for all groups managing
the WanderSearch programme and the supply
chain to gain essential health service status by the
Ministry of Health was successful. This application

was greatly supported by NZ Police and NZSAR.
Land Search
Despite the impact of COVID-19 during the year,
LandSAR groups reported spending collectively
2758 volunteer hours on WanderSearch (excludes
SAROPS) during the 2019/20 year, this is an
increase of 864 hours (46%) over the previous
year. The activity data from LandSAR volunteers
demonstrates an increase in engagement by
LandSAR groups across all WanderSearch areas
(training, administration, interaction with people
using
the
WanderSearch
devices,
and
community education/promotion).
LandSAR
groups reported at least 45 SAROPS that involved
searching for a missing person with cognitive
impairment (dementia or autism in most
incidents).

and Rescue at
a Wander
Search Training
Exercise
NZ Police

It It is fantastic to see the increasing interest and
passion through-out LandSAR groups for Safer
Walking/WanderSearch, and indeed in the wider
SAR sector. LandSAR is committed to supporting
those groups that see the benefit of becoming
involved in WanderSearch as the risk of incidents
increases with the number of people in our
community with cognitive impairments such as
dementia and autism.
We want to acknowledge the passion and vision that
WSNZCT Trustees: Robert Aikman (Chair), Garry
Learmonth, Andrea Jupp, and Charmaine Tate had
for the WanderSearch programme and the trust they
placed in LandSAR to deliver continuing support for
all groups involved in WanderSearch. The funds they
passed onto LandSAR has all been applied to benefit
the WanderSearch programme.
Clare Teague, National Safer Walking Coordinator
Supporting all groups involved in the Safer
Walking/Wander Search programme. Contact
Clare for more information.
LandSAR Annual Report 2019-2020 15

CaveSAR
NZ CaveSAR representatives, with funding assistance
from LandSAR, attended the inaugural Australian
Cave Rescue workshop held in South Australia by the
Australian Speleological Federation (ASF). The
workshop was three days of focused Cave rescue
discussions, presentations, scenario planning and the
sharing of ideas. This workshop has already made a
significant contribution to the way that Cave Rescue
is developing in Australia. This will directly benefit NZ
Cave rescue as we recognise that when a major
incident occurs in one of our big caves systems, we
may need to bring experienced cave rescuers from
Australia to help.
We are currently working with the ASF to put in place a
Memorandum of Understanding for cave SAR support
between our two countries. The MOU is intended to
enhance the cave rescue capability between our two
Cave rescue organisations, both in cave-rescue training
and to aid in cave rescues if requested.
Cave SAR
Benoit Gourgues

Caving activity around the world has been
curtailed this year due to the global pandemic,
thankfully here in NZ we have been able to get
back underground a lot quicker than most other
countries.
Great to see that after training was postponed in
the first half of the year, CaveSAR rescue courses
are now being run again. Over the next 3 months
we should be caught up. Good to see the number
of younger, experienced cavers wanting to be
trained as cave rescuers.
The first national Cave diving Sump rescue forum was
held in Takaka in November. This forum involved
training and presentations from cave divers and a
sump rescue SAREX at the Spittal Springs cave
system. The sump rescue SAREX tested the
coordination of IMT, communications and sump
rescue disciplines. 12 cave divers, the NZ police, NZ
Police Dive Squad and CaveSAR surface support
personnel participated. Thank you to Australian cave
rescue diving instructor Dr Richard Harris, for coming
across and helping to develop and run this forum.
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CaveSAR now has a new cave rescue stretcher,
developed, and built by Aspiring Safety in
Christchurch with input at all stages from CaveSAR
personnel. Over the next few months, the new
stretcher will be phased into service around the
country.
Thank you to our CaveSAR members for your
enthusiasm and commitment. Our cave systems
continue to be explored further and deeper every
year. It is reassuring to have the skilled cave
rescuers available when we need them.
Thank you to all the LandSAR staff for your support
throughout the last year, it has been and
interesting year.
Oz Patterson, CaveSAR

CanyonSAR
At the 2019 LandSAR AGM, CanyonSAR was voted in as a Specialist Discipline and NZ
Canyoning Association (NZCA) as an associate member. We kindly received 25k of funding
for the 2019/20 year. The NZCA Exec adopted the various LandSAR code of conducts.

With support from LandSAR and NZSAR, NZCA developed and ran four 3-day Canyon
Rescue courses last summer. Approximately 50 canyoners attended from around the
country. The courses seemed to be very well received. We are hoping to run more Canyon
Rescue courses this coming summer, for those that missed out the first time. We are also
hoping to run Canyon Search courses, focused more on waterway search techniques
(including body recovery etc) given that we are going to increasingly be called out for that
type of operation.
NZCA ran a national Canyon SAREX in Canterbury, immediately prior to the 2020 NZ
Canyoning Festival, in conjunction with Police, LandSAR, and Alpine Cliff Rescue. A very
successful day out, helped by the fact that most of the 40 participants (approximately) in
the canyon had recently been on the NZCA course.
NZCA has been working hard to strengthen the capability of CanyonSAR teams around
the country. NZCA clarified that the role of the Canyoning Association is to support local
CanyonSAR teams, which take a different form in each region. As far as we understand it
(and it is constantly evolving), the current lay of the land is:

Canyon SAR
training
With Kong stretcher
2020

•
•
•
•
•

• Aspiring & Fiordland - Wanaka Swiftwater (CanyonSAR is a subgroup)
• Westland - Westland RiverSAR (CanyonSAR is a subgroup)
Canterbury & Mackenzie - Christchurch ACR (CanyonSAR is a subgroup)
Top of the South - Tasman Swiftwater (CanyonSAR is a subgroup)
Lower North Island - Wellington CanyonSAR (a recently established standalone small team)
Central North Island - Ruapehu Alpine Rescue Organisation (we have recently started
engaging with them about helping build canyon expertise)
Upper North Island - Upper North Island CanyonSAR (a recently established standalone team)

NZCA developed CanyonSAR funding and expenditure policies, to clarify what NZCA will fund from our
CanyonSAR budget and how costs will be reimbursed. In addition to the courses, NZCA is slowly helping
resource teams. There are now three Kong stretchers around the country. Wanaka already had one,
LandSAR gifted one to NZCA that is currently in Motueka, and the Canyoning Association purchased
one (for around 10k) that is in Coromandel.

Fortunately, there were few true canyoning related callouts last summer. As CanyonSAR gets known,
we are increasingly seeing CanyonSAR teams being used effectively on LandSAR searches, particularly
in steep creeks and waterways. We are getting lots of feedback that it is valuable having CanyonSAR
teams that can be trusted to navigate terrain that might be challenging/dangerous for regular
LandSAR teams.

Plans for
•
•
•
•
•
•

next year. Still being formed but include:
Developing a Canyon Search course to complement the Canyon Rescue course
Running more Canyon Rescue courses
Continue liaising with local LandSAR affiliated groups, with the goal of canyoners being used
more frequently on searches
Continue supporting/funding CanyonSAR groups regionally
Develop an Incident Database
Run a national Canyon SAREX in the North Island (we are trialling alternating the biannual
SAREX and festival)

Richard Bramley, Canyon SAR
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Search Dogs
We end the reporting year with 10 Avalanche and 8
Wilderness Operational Handlers across the country
and 35 of the dog teams on the training pathway (11
Avalanche/24 wilderness). The challenges that the
country has faced with COVID-19 meant that some
hard decisions were made to cancel three of our
major camps for the safety of our handlers, trainers,
and their families
Throughout the COVID-19 lockdown all
operational team were on call and two dog
teams were called out in that period to assist the
police in locating lost parties.
The trainer teams have put in a lot of work with
targeted training weekends and a special
avalanche assessment camp which resulted in
three additional avalanche dog teams passing
their operational assessment. For the first time in
five years we have an operational avalanche
team in the Queenstown area, and the North
Island avalanche group is looking stronger than
ever before with two operational teams and three
trainee teams working at a high level.
At the next wilderness assessment in October all
handlers and dogs will be assessed on dog obedience
and article search. LandSAR Dogs ensure priority is
placed on reviewing all standards to ensure we are
meeting the needs out in the field.

To all the family, friends and work colleagues
that support each dog team and trainer we say
thank you. To train a LandSAR Dog it takes a
village, the handlers could not do it by
themselves, from the Local SAR Group to the
work mate that covers your shift and the family
member that waits up until you arrive home after
a search.
A question that is asked a lot is “how do I get a
dog team to a search?”
Operational Dog Teams are not confined to
where their local group is based, all Dog teams
are a national asset and teams can deploy
anywhere in the country.
The Police or the local GSO could help you find
the closest Team, but all current Operational
teams are listed on the LandSAR Dogs website
along with protocols for calling out teams.
Thank you to Masterpet for their unswerving
support to NZ Search Dogs. We value the fact
that we are part of the Masterpet family.
Murray Bowden, Chairman
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LandSAR Search
Dogs
Avalanche and
Wilderness
training

Honours and Awards
The New Zealand Search and Rescue
Awards are presented annually in
recognition
of
outstanding
achievements in search and rescue
nationwide. Usually held at Parliament in
May, COVID-19 restrictions meant the
cancellation of the 2020 ceremony. This
year’s recipients received their awards at
special presentations around the country
in lieu of the national event.
Certificates of Achievement
Congratulations to the following award
recipients from LandSAR:
Operational Activity
Shane Cleary, Dean Rozendaal and Grant
Brown
Northland LandSAR – Cliff Rescue Team
For the rescue of a trapped climber at
Piwhane/Spirits Bay, Northland on 19
December 2019.
Northland
LandSAR
Cliff
Rescue
negotiated the dangers of darkness and
howling wind to reach a man perched
precariously on a seaside cliff when it
became clear that a helicopter winch was
not possible. Using a counterweight belay
system, with two people inland to
counterweight one on the cliff face, Shane
Cleary climbed down about 15 metres
from the top of the cliff, gave the man
some warm clothes and secured him in a
harness. The pair self-belayed back up the
crumbly slope before hover-loading into a
Westpac Rescue helicopter.

Support Activity
David Dittmer
Mackenzie Land Search and Rescue
For his service and commitment to search
and rescue
David Dittmer is described by colleagues
as the ‘go to’ person for all things search
and rescue. Beginning in the 1970s, he
voluntarily assisted Horowhenua Police for
over 30 years with his intimate knowledge
of the local terrain and the search
techniques required to bring missing
people home safely. Since 2009, David has
worked at Aoraki Mount Cook with the
Department of Conservation as a highly
respected SAR expert. He is now Senior
Ranger of the Alpine Rescue Team and has
served on many national working groups.

David Dittmer

Brent MacDonald
New Zealand LandSAR Search Dogs
For his service and
LandSAR Search Dogs

commitment

to

Brent is the only LandSAR dog handler to
have achieved operational status in all
three disciplines of avalanche, tracking
and area search. As well as achieving
some incredible results with the dogs on
search and rescue operations, he served
as Lead Assessor for the avalanche group
for about 15 years - working closely with the
NZ Police Dog Section. Brent’s peers say he
was an inspirational leader, consistently
aiming to improve the standard of
searches. Brent was also Lead Assessor for
the whole LandSAR Search Dogs group
from 2012-2013, creating an outstanding
training pathway.

Brent and Honi

LandSAR acknowledges copy and photos
provided by NZSAR

Northland LandSAR
cliff rescue
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Award Recipients
LandSAR
Awards
Prior to
2012

John P

Tristram

1994

Jacqueline

Martin

2000

Gary

Brehaut

2004

Roger

Bates

1994

Phil

Malham

2000

Tric

Moller

2005

Roger

Barrowclough

1994

Dav e

Saunders

2001

Stuart

Warrington

2005

* * Peter

Dav is

1994

* * Andrew

Shaw

2001

Ron

Ealam

2005

* * Fred

Gallas

1994

John

Jordan

2001

Arch

Fidler

2005

Iv an

McLachlan

1994

Neil

Sinclair

2001

Rod

Lawrence

2005

Ted

Robinson

1994

Phil

Rundle

2001

Brian

Judson

2005

Roscoe

Tait

1994

Tony

Taylor

2002

Jeffrey

Kerr

2005

Barry

Were

1994

* * Bruce Hedley

Heighway

2002

Gary

Dav is

2005

Trev or

Plowman

1995

Peter

Mann

2002

Dav id

Maclean

2005

* * Mr R W G (Ron)

Kingston

1995

Graham

Thorp

2002

John

Walsh

2005

Mr E S (Ted )

Withers

1995

Dav e

Brewer

2002

Roger

Curl

2005

Merv

Passau

1996

Mark

Patterson

2002

Terry

Patterson

2005

Jim

Rowe

1996

Chris

Sharp

2002

Mike

Sheridan

2005

* * Don

McKay

1996

Russell

Watson

2002

Marty

Green

2005

Don

Major

1996

Brian

Benn

2003

Russell

Miller

2005

Ken

Hayhurst

1996

Lyn

Manning

2003

Eric

Macdonald

2005

Lawrence William

Cobb

1997

Daniel

O’Connell

2003

Phil

Whitelaw

2005

Mr Alan

Hepburn

1997

Paul

Brennan

2003

Rob

Duncan

2005

Mr Keith

Hepburn

1997

Tom

Hunter

2003

Walter

Russell

2005

Mr Neil

Harris

1997

Markus

Milne

2003

Richard John

Hayes

2005

Edward (Ted) Neil

Morgan

1997

Linda

Pike

2003

Lex

Perriam

2005

Gordon Victor

Brett

1997

Larry

Charles

2003

Gerard

Prins

2006

Max Curtis MBE

Curtis

1997

Andrew

Pealing

2003

Brian

Purdie

2006

Leon

Bradley

1997

Alan

Cross

2004

John P

Tristram

2006

Alan V

Berry

1997

Terry

Sweetman

2004

Phil

Rundle

2006

* * Ron

Boocock

1997

Tony

McEnaney

2004

Jim

Lattimore

2006

Derick

Mathews

1997

Mike

DeLury

2004

Harv ey

Griev e

2006

Anthony

Jones

1998

Stephen

Langridge

2004

Paul

Dixon

2006

Jim

Farley

1998

Jim

McIntosh

2004

Don

Scott

2006

Rod

Mills

1998

Stev en

Neilson

2004

Russell

Currie

2006

Ray

Furness

1998

Rodney

Perrin-Smith

2004

Dav id

Barnes

2006

Kenneth James

Burrows

1998

Barry

Petrie

2004

Trev or

Pullar

2006

Gordon Edgar

Hasell

1998

Hacky

Sims

2004

* * Dennis

Egeton

2006

Ernie

Hagger

1999

Paul

Tinnelly

2004

Melv ern

Wainwright

2006

Mel

Knauf

1999

John

Torrance

2004

Keith

Theobald

2006

Don

Morrison

1999

Ashley

Shaw

2004

Peter

Vollweiler

2007

John

Cassidy

1999

Tony

Macklin

2004

Dav e

Robertson

2007

Ray

Anstis

1999

Dav e

Kerwin

2004

Vince

Dennis

2007

Don

Bogie

1999

Dav e

Brockway

2004

Dav e

Ward

2007

Noel

Herman

1999

Dav e

Dittmer

2004

Stuart

Thorne

2007

Terry

Conaghan

1999

Noel

Bigwood

2004

Brent

Dalzell

2007

Tom

Luff

2000

Alan

Marks

2004

John

McMillan

2007

John

Mason

2000

Peter

Adams

2004

Kev in

Earl

2007

Tom

Carter

2000

Bill

Dowle

2004

Roley

Chaney

2008

Brent

Martin

2000

Dav e

Comber

2004

Sandy

Begbie

2008

Dallas

Winch

2000

Geoff

Olorenshaw

2004

Bruce

Sandford

2008

* * Brian

Ahern

2000

Brian

Holland

2004

John (JT)

Thomason

2008

John

Haynes

2000

Don

Geddes

2004

Dav e

Dittmer

2009

Bill

Jackson

2000

Des

Wood

2004

* * Deceased
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LandSAR
Awards
Merit and
higher
from 2012
to 2019

Name

Group

Award

Year

Name

Group

Award

Year

Plaque

2016
2016

Pat

Banks

Turangi

Merit

2012

Terry

Blumhardt

Turangi

Terry

Blumhardt

Turangi

Merit

2012

Kev in

Boddy

Greymouth

Merit

Russell

Carr

Wakatipu

Excellence 2012

Nigel

Boniface

Wairarapa

Excellence 2016

Brent

Churchward

Merit

Merit

2012

Michael

Catherwood Clutha

Merit

2016

Fred

Clarkson

Rakaia

Plaque

2012

Tony

Chittock

Clutha

Merit

2016

Kelv in

Cornish

Turangi

Merit

2012

Fred

Crawford

Tairua-Pauanui Merit

2016

Adrian

Dance

Central Otago Plaque

2012

Craig (Spud) Crosse

Turangi

Merit

2016

Michael

Firman

North Otago

Plaque

2012

Fred

Day

Methv en

Merit

2016

Alan

Gillespie

Wanaka

Excellence 2012

Don

Geddes

Methv en

Excellence 2016

Cliff

Jones

Turangi

Plaque

Jared

Goedhart

Turangi

Merit

2016

Brent

Martin

Tauranga

Excellence 2012

Harv ey

Griev e

Methv en

Plaque

2016

Blake

McDav itt

RARO

Merit

Matt

Hassard

Hamilton

Merit

2016

Dav e

Withers

Wairoa

Excellence 2012

Richard

Kennett

Wakatipu

Plaque

2016

Chris

Andrew

Nelson

Plaque

2014

Darryl

Bennett

Nelson

Plaque

2014

Blake

McDav itt

Turangi & RARO Plaque

2016

Roger

Bint

Nelson

Merit

2014

Paul

McFall

Rakaia

Merit

2016

Charles

Bruning

Westport

Merit

2014

Colin

McKenzie

Waitomo

Merit

2016

Gav in

Cattermole

Hurunui

Merit

2014

Patricia (Tric) Moller

Dunedin

Life

2016

Pamela

Cocker

Westport

Plaque

2014

Stuart

Murray

Clutha

Merit

2016

Ross

Cocker

Westport

Excellence 2014

Virginia

Peck

Hamilton

Plaque

2016

Chris

Coory

Dunedin

Plaque

2014

Rodney

Perrin-Smith

Greymouth

Merit

2016

Alan

Cropp

Westport

Merit

2014

Bryan

Phillips

Clutha

Merit

2016

Trica

Cropp

Westport

Merit

2014

Andrew

Poulton

Tararua

Merit

2016

Bradley

Cummings

Westport

Merit

2014

Alan (Raff)

Rafferty

Turangi

Merit

2016

Wouter

De Maat

Golden Bay

Plaque

2014

Wayne

Reichel

Clutha

Merit

2016

Kerry

Dev escov i

Westport

Merit

2014

Liz

Sampson

Auckland

Merit

2016

Allan

Eatse

Hurunui

Merit

2014

Dav id

Saunders

Christchurch

Excellence 2016

Arthur

Scott

Turangi

Merit

Ron

Smith

Methv en

Excellence 2016

Darren

Foxwell

Ralph

Golden Bay

2012

2012

2016

Merit

2014

Goudswaard Hamilton

Merit

2014

Joe

Hayes

Nelson

Excellence 2014

Kev in

Thompson

Methv en

Merit

2016

Aaron

Hunter

Nelson

Merit

2014

Kev in

Trusler

Methv en

Merit

2016

Wilkinson

Auckland

Merit

2016

Kenneth

Ireland

Horowhenua

Merit

2014

Alan

Graeme

Irv ine

Dunedin

Plaque

2014

Roy

Bailey

Wanaka

Merit

2018

Russell

Lamb

Hamilton

Plaque

2014

Gary

Dickson

Wanaka

Plaque

2018

Sam

Milligan

Wairarapa

Merit

2014

Barry

Paget

Wairarapa

Excellence 2018

Tonkin

Motueka

Excellence 2018

Stev enson

Dunedin

Excellence 2019

Graham

Pomeroy

Golden Bay

Excellence 2014

Gerry

Allan

Pritchard

Christchurch

Merit

2014

Dav id

Brian

Robinson

Nelson

Merit

2014

Jeff

Sayer

Wairarapa

Excellence 2014

Don

Schwass

Nelson

Merit

2014

Margie

Sharkey

Christchurch

Merit

2014

Charlie

Smart

Waitomo

Plaque

2014

Doug

Taucher

Waitomo

Plaque

2014

John

Twizell

Hamilton

Plaque

2014

Ian

Watts

Nelson

Plaque

2014

Marg

Wright

Hurunui

Merit

2014

John

Yaldwyn

Wellington

Excellence 2014

Dav e

Erson

Auckland

Life

2015

Gordon

Bailey

Auckland

Merit

2016

Wairarapa

Merit

2016

Margaret Beale
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NZSAR
Looking back on the year that was seems a bit
surreal in these unusual times. The widespread
impact of COVID-19 is affecting every one of us
– and the Search and Rescue sector is not
immune to the challenges it continues to
present. There have been subtle shifts in the
way the sector operates; but thanks to the
caliber of search and rescue people, including
Duncan Ferner
Secretariat
Manager
NZSAR

the courage and commitment of thousands of
LandSAR volunteers, the delivery and quality of
search and rescue services in New Zealand has
not wavered.
LandSAR is a huge part of our resource-intensive
sector, which includes approximately 12,000
people and hundreds of vessels, aircraft, vehicles,
and other equipment. With centres of expertise
and specialist skills spread across the country, it is
important that we work together to ensure we
respond to calls for help as quickly, effectively,
and economically as possible.
LandSAR can be justifiably proud of its contribution to
our ‘one SAR’ culture – over the past year you have
willingly worked alongside colleagues within your
own groups and from other Search and Rescue
agencies, with superb results. In the past year, a total
of 128 lives were saved by the wider SAR sector, with
a further 506 lives rescued, and 783 lives assisted.
Over the last few years, I have been very impressed
by LandSAR’s willingness to change and adapt, to
share and contribute and support the forums that
enable effective cooperation and collaboration.
As a sector, we are seeing the benefits of this
approach through increased trust, more innovation,
shared training, and greater efficiency in the use of
scarce resources. We are also displaying better
agility, and this was illustrated by LandSAR’s (and the
rest of the SAR sector’s) outstanding response to the
COVID-19 pandemic and the associated Alert Level
requirements.

Thriving relationships throughout the sector were
evident during the uncertainty of the COVID-19
lockdown. LandSAR people played an essential part
in delivering joint and consistent communications to
the New Zealand public, which saw a dramatic
decline in Search and Rescue incidents and
ultimately helped to keep SAR people safe in their
‘bubbles’.
Beyond frontline Search and Rescue, the NZSAR
Council also appreciated LandSAR’s active
engagement in range of non-operational activities
that
improve
SAR
sector
readiness
and
preparedness. Co-operation with others at multiagency training exercises, the volunteer workstream,
with the SARdonyx operational reporting system, and
the redevelopment of the Land Safety Code are a
few prominent examples I have seen in the past year.
We enter the next financial year with the largest
ever vote of confidence from Government in
Search and Rescue in general and LandSAR in
particular. Over the next three years, the
government’s investment in LandSAR has risen to
$8.37 million, a 208% increase on the previous
three-year period. The negotiations for the new
service level agreement went smoothly during
Alert Level 4 restrictions and a wide range of
LandSAR people are now working to plan for the
implementation of this investment. This is a very
big deal for the sector, and we are motivated to
maximise the benefit of the new investment. The
Council has strong expectations of a step change
in the way we operate with more collaboration,
increased
effectiveness,
and
greater
transparency. We look forward to working with
LandSAR to implement the wide range of projects
that you (and other SAR agencies) have planned.
Search and Rescue is a team effort. The skill and
commitment of LandSAR people is key to our
collective success. On behalf of the NZSAR
Council, thank you for the outstanding quality of
the Search and Rescue services you unfailingly
provide to New Zealanders and visitors to our
shores.
Duncan Ferner, Secretariat Manager
New Zealand Search and Rescue
Council

Search Dog
training
Early 2020
Bridget Martin
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New Zealand Police
New Zealand Police are grateful for the huge
commitment that LandSAR has again provided to
search and rescue response in New Zealand, the
over 3,400 volunteers who belong to 60 groups
located throughout New Zealand.
2020 has been a particularly challenging year so far
in terms of operating in the COVID-19 environment.
LandSAR have been able to rapidly adapt to the
new environment and continue to work with us in
providing a seamless response to the lost, missing,
and injured. Our partnership has seen us together
save over 120 lives, rescue more than 730 people,
and assist 900 more.
I would like to congratulate LandSAR head office
for being successful in securing substantial
additional funding for the next 3 years to support
a number of new projects and initiatives. This
funding is well deserved and reflects that SAR
services in New Zealand are totally reliant on
volunteers and having strong and sustainable
organisations to support them. We hope to see
these projects help guarantee SAR services
provided by LandSAR for many years to come.

New Zealand Police are grateful for the huge
commitment that LandSAR has again provided to
Search and Rescue response in New Zealand
Nic Brown, Acting National Manager
Response and Operations, NZ Police

Nic Brown, Acting
National Manager
Response and
Operations

Canterbury
SAREX
Arrowsmith
Station Feb
2020
Kelly Hoskin

WanderSearch
Training
NZ Police
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Rescue Coordination Centre
New Zealand (RCCNZ)
Thank you again for another strong year of
LandSAR deployments, training, preparation, and
governance.

Mike Hill, Manager,
Rescue Coordination
Centre
New
Zealand(RCCNZ) &
Safety Services

While we are still in COVID-19 Alert Level 1, and in a
great position compared with many countries, this is
yet another reminder of the need for us to take a
precautionary approach to our health and safety.
While most of New Zealand (and the world)
shutdown in Alert Levels 4 and 3, it was comforting to
know that the SAR family was ready to be deployed,
24/7, to assist those in distress. RCCNZ operations
remained fully functional under the COVID-19
national Alert Level system and the RCCNZ staff
continued to operate from core facilities as essential
services staff whilst other staff operated effectively
remotely.
The impacts of COVID-19 on the SAR sector will create
new and different pressures that will require the
continued provision of efficient, effective response
activity, aspects of which might be different to, but not
necessarily lesser than current activity. With this in mind
the RCCNZ values our relationship and the work of
LandSAR as one of our integrated SAR capability
partners. This time of uncertainty has highlighted the
need to be agile with a reliance on our SAR partnerships
to ensure operational preparedness and readiness.

River SAR training
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RCCN is a Service Level Agreement (SLA) partner
with you. We too are pleased with your increased
funding from 1 July 2020. I have often said that the
public of New Zealand do not understand the
various component parts of the NZ SAR system, (and
perhaps they do not need to) but the successes, and
any failures, are shared by us all.
Thank you for the work that you do supporting
LandSAR and the people who live and visit here.
RCCNZ appreciates the work you do and the
partnership that we have.

Stay safe
Mike Hill, Manager
Rescue Coordination Centre New Zealand (RCCNZ)
& Safety Services

New Zealand Mountain
Safety Council (MSC)
Like all organisations in the sector, we share a
common goal. Everyone who sets out to enjoy
New Zealand’s outdoors, makes it home. LandSAR
achieves this via response. Deploying dedicated
and skilled teams and returning people to safety
when things have gone wrong. MSC achieves this
via prevention. Educating and influencing
peoples’ behaviours and decisions, reducing the
chances of things going wrong.

Mike Daisley,
Chief Executive
NZ Mountain
Safety Council
(MSC)

The year covered by this annual report has been a
real challenge. Before I comment on all the very
positive progress that has been made in our
combined space, I would like to commend you all
for your continued commitment despite the unique
challenges of operations within a C-19 environment.
The additional stresses this places on you all and your
families are recognised. Kudos to you all.
2019 saw some measurable improvements within
Outdoor recreation safety. The work MSC is
undertaking alongside LandSAR and other partners,
is positively changing behaviours.
Impact of Tramping Safety video’s
The Tramping Safety Series of video’s have clearly
been extremely popular, being viewed hundreds of
thousands of times, playing in DOC visitors Centres,
iSites and accommodation providers. However,
simple popularity was not the objective. Behaviour
change was, and research undertaken by Research
NZ clearly showed that people that have seen them
positively changed their Outdoor safety behaviours.
This is great news, and MSC would like to thank the
many LandSAR personnel that contributed to the
production of this video series. Time well spent, and
we will be expanding the series.

Issue Specific Advisory Groups
A number of these ‘think tanks’ have been
undertaken, and recommendations from these
groups are starting to ‘hit the trails. Each of these
groups have been established by MSC to identify the
most effective interventions for very specific issues.
Each group include people with a range of expertise
and have always included individuals with LandSAR
expertise. To-date, recommendations from the
‘Tongariro Alpine Crossing’ and the ‘Tararuas’ are
beginning to hit the ground.
These are just two significant ways that MSC and
LandSAR (and other partners) have been able to
work together to improve the safety of those
recreating in the Outdoors.
As you all reflect on another great year of
providing a vital service to Kiwi’s and international
visitors, you will be encouraged to hear that the
prevention work of the sector is already showing
positive signs related to reducing land based SAR
in the outdoors.

#MakeItHomeNZ
Mike Daisley, Chief Executive
NZ Mountain Safety Council (MSC)

NZ Mountain Safety
Council/multiagency
Outdoor Safety
campaign
assets 2020
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Finance Report
In July 2019 New Zealand Land Search and Rescue Training Limited (NZ LandSAR Training Ltd) began
trading as the wholly owned subsidiary of New Zealand Land Search and Rescue Incorporated (NZ
LandSAR Inc). In October 2019, the Private Training Establishment (PTE), Search and Rescue Institute
New Zealand (SARINZ) Limited was purchased and is now a wholly owned subsidiary of NZ LandSAR
Training Ltd.

SARINZ Ltd has been approved as a registered Charity and an application has been made to include
it within the New Zealand Land Search and Rescue Charitable group. In the next financial year NZ
LandSAR will go through the process of amalgamating NZ LandSAR Training Ltd and SARINZ Ltd while
meeting NZQA requirements, for the PTE to retain its delivery scope and existing quality assurance.

NZ LandSAR Inc, NZ LandSAR Training Ltd and SARINZ Ltd have been consolidated as a Tier 2 reporting
entity under the Public Benefit Entity International Public Sector Accounting Standards reporting regime.
LandSAR is no longer utilising external Chartered Accountants for year-end financial reporting
preparation and this year the preparation of the consolidation for the three entities has been
completed using internal NZ LandSAR resource. Year-end financial statement preparation templates
have been developed including inter-company eliminations, a fixed asset register for depreciation and
disposal calculations, and year-end workpapers that can be audited substantiating the amounts within
the financial statements.

Two new financial systems were set up for NZ LandSAR Inc and NZ LandSAR Training Ltd and have been
operating since July 2019. These systems utilise job costing functionality and align to the new format
year end reporting. They have the potential to provide more transparency and allow greater financial
management. The potential benefit is highly dependent on inputs both in the detail of information and
timeliness of the provision of that information. Monthly data needs to be accurate, complete, and tax
compliant. This is especially important where major funding revenue recognition is dependent on the
transactions processed for the month. NZ LandSAR policy has been reviewed and updated to facilitate
the improvement of processes in this area.

Celeste Tobin, Financial Manager

LandSAR
Wakatipu
Gary
Clearwater
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New Zealand Land Search and Rescue Incorporated and Subsidiaries
Consolidated Statement of Comprehensive Revenue and Expense
For the Year ended 30 June 2020
Note
Revenue
Revenue from Non-Exchange Transactions
Grants
Donations, Fundraising and Other Similar Revenue
Total Revenue from Non-Exchange Transactions
Revenue from Exchange Transactions
Revenue from Providing Goods or Services
Other Revenue
Total Revenue from Exchange Transactions
Other Income
Bargain Gain on Acquisition
Interest and Other Investment Income
Total Revenue and Other Income

2020
12 Months

2019
15 Months

6
7

3,070,856
359,704
3,430,560

3,886,798
231,753
4,118,551

8

950,953
960
951,913

391,730
391,730

21

42,369
4,867
4,429,709

27,493
4,537,774

689,041
433,506
222,153
197,265
1,023
721,649
36,609
73,307
109,547
1,488,892
114,994
36,250
18,375
67
17,166
451
4,160,295
269,414
269,414

773,894
298,504
324,219
266,183
44,740
743,658
159,831
136,352
96,189
1,415,011
112,772
40,062
13,125
9,254
1,376
4,435,170
102,605
102,605

Expenses
Equipment - LandSAR Volunteers
Grants and Scholarships - LandSAR Volunteers
Travel and Accommodation - LandSAR Volunteers
Travel and Accommodation - Employees, Contractors and Directors
Travel and Accommodation - Other
Training Delivery - LandSAR Volunteers and Other Students
Information Technology
Quality Assurance, Compliance and Insurance
Administrative Costs
Employee Related Costs
17
Contractor Fees
Director Related Costs
Audit Fee
Finance Costs
Depreciation and Amortisation
11&22
Other Expenses
Total Expenses
Surplus/(Deficit) for the Year
Other Comprehensive Revenue and Expenses
Total Comprehensive Revenue/(Expense) for the Year
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New Zealand Land Search and Rescue Incorporated and Subsidiaries
Consolidated Statement of Changes in Net Assets/Equity
For the Year ended 30 June 2020

Accumulated
Baker Bequest Revenue and
Reserve
Expense
Note

Balance as at 1 July 2019
Total Comprehensive Revenue and Expense for the year

Total

125,432

360,738
269,414

486,171
269,414

Transfer to/(from) Reserve
Balance as at 30 June 2020

(31,494)
93,939

31,494
661,646

755,585

Balance as at 1 April 2018
Prior Period Error
Restated Balance as at 1 April 2018
Total Comprehensive Revenue and Expense for the period
Transfer to/(from) Reserve
Balance as at 30 June 2019

125,432
125,432
125,432

390,038
(131,904)
258,134
102,605
360,738

515,470
(131,904)
383,566
102,605
486,171

Transactions with Owners of the Controlling Entity in their Capacity as Owners
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New Zealand Land Search and Rescue Incorporated and Subsidiaries
Consolidated Statement of Financial Position
As at 30 June 2020
Note
Assets
Current Assets
Cash and Cash Equivalents
9
Receivables from Exchange Transactions
10
Recoverables from Non-Exchange Transactions
Prepayments
Inventories
GST Receivable
Total Current Assets

2020

2019

1,085,953
198,964
3,030
55,099
636
20,083
1,363,766

709,853
317,611
10,000
45,882
52,650
1,135,996

Non-Current Assets
Property, Plant and Equipment
Intangible Assets
Total Non-Current Assets
Total Assets

11
22

20,803
31,317
52,120
1,415,886

17,006
17,006
1,153,001

12

472,599
7,394
141,230
39,080
660,301
660,301

463,475
73,252
130,104
666,831
666,831

755,585

486,171

661,646
93,939
755,585

360,738
125,432
486,171

Liabilities
Current Liabilities
Payables from Exchange Transactions
Deferred Revenue
Employee Costs Payable
Liabilities from Non-Exchange Transactions
Total Current Liabilities
Total Liabilities

24
13

Net Assets
Equity
Accumulated Comprehensive Revenue and Expense
Baker Bequest Reserve
Total Equity

18

Dave Robertson ______________________________________

1 October 2020
Date _____________________

Graham Pomeroy ______________________________________

1 October 2020
Date _____________________
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New Zealand Land Search and Rescue Incorporated and Subsidiaries
Consolidated Statement of Cash Flows
For the Year ended 30 June 2020
Note
Cash Flows from Operating Activities
Receipts from Grants
Donations, Fundraising and Other Similar Receipts
Receipts from Providing Goods or Services
Interest Receipts
Payments to Suppliers and Employees
Interest Paid
Net GST
Net Cash Inflow/(Outflow) from Operating Activities
Cash Flows from Investing Activities
Receipts from the sale of Property, Plant and Equipment
Receipt of Cash Asset in Acquisition of Subsidiary
Payments to acquire Property, Plant and Equipment
Net Cash Inflow/(Outflow) from Investing Activities
Net Cash Inflow/(Outflow)
Cash Balances
Cash and Cash Equivalents at beginning of period
Cash and Cash Equivalents at end of period
Net change in cash for period

2020

2019

3,070,856
359,704
1,101,322
4,867
(4,186,187)
(67)
32,568
383,064

3,777,430
231,753
39,503
27,493
(4,484,566)
(12,981)
(421,368)

960
6,873
(14,796)
(6,963)
376,101

(24,447)
(24,447)
(445,815)

709,853
1,085,953
376,101

1,155,668
709,853
(445,815)
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New Zealand Land Search and Rescue Incorporated and Subsidiaries
Notes to and Forming Part of the Financial Statements
For the Year ended 30 June 2020
1. Reporting Entity
The Consolidated Financial Statements include New Zealand Land Search and Rescue Incorporated (the
parent) and its controlled entities, New Zealand Land Search and Rescue Training Ltd, and the Search and
Rescue Institute New Zealand (SARINZ) Ltd, which comprise the New Zealand Land Search and Rescue
Group. New Zealand Land Search and Rescue Training Ltd is a wholly owned subsidiary of New Zealand
Land Search and Rescue Incorporated. The Search and Rescue Institute New Zealand (SARINZ) Ltd was
purchased on 4 October 2019 and is a wholly owned subsidiary of New Zealand Land Search and Rescue
Training Ltd. All significant inter-company transactions between the entities are eliminated on consolidation.
New Zealand Land Search and Rescue Incorporated, New Zealand Land Search and Rescue Training Ltd
and the Search and Rescue Institute New Zealand (SARINZ) Ltd are all registered Charities. They are all
members of the New Zealand Land Search and Rescue Charitable group.
There are independent Area and Group Land Search and Rescue organisations, whose financial results
are not accounted for within these financial statements because New Zealand Land Search and Rescue
has no control over these organisations.
2. Basis of Preparation
Statement of Compliance
The Consolidated Financial Statements have been prepared in accordance with New Zealand Generally
Accepted Accounting Practice ("NZ GAAP"). They comply with Public Benefit Entity Standards Reduced
Disclosure Regime ("PBE Standards RDR"), as appropriate for Tier 2 not-for-profit public benefit entities,
for which all reduced disclosure regime exemptions have been adopted.
The New Zealand Land Search and Rescue Group is a Tier 2 Reporting entity as for the two most recent
reporting periods it is not publicly accountable and has had between $2 million and $30 million operating
expenditure.
These financial statements were authorised for issue by the board on the

1 October 2020

Measurement Basis
The Consolidated Financial Statements have been prepared on the historical cost basis.
Functional and Presentation Currency
The Consolidated Financial Statements are presented in New Zealand dollars ($). There has been no
change in the functional currency of the entity during the year.
Basis of Consolidation
Controlled entities are those entities over which the Group has the power to govern the financial and
operating policies so as to obtain benefits from that entity’s activities. The financial statements of the
Group’s controlled entities are included in the Consolidated Financial Statements from the date that control
commences until the date that control ceases. Subsequent changes in a controlled entity that do not result
in a loss of control are accounted for as transactions with owners of the controlling entity in their capacity
as owners, within net assets/equity. The financial statements of the controlled entities are prepared for the
same reporting period as the controlling entity, using consistent accounting policies.
On the loss of control, the Group derecognises the assets and liabilities of the controlled entity, and the
other components of net assets/equity related to the controlled entity. Any surplus or deficit arising on the
loss of control is recognised in surplus or deficit.
Intra-group balances and transactions, and any unrealised income and expenses arising from intra-group
transactions, are eliminated in preparing the Consolidated Financial Statements.
Goods and Services Tax (GST)
New Zealand Land Search and Rescue Incorporated, New Zealand Land Search and Rescue Training Ltd
and the Search and Rescue Institute New Zealand (SARINZ) Ltd are all registered for GST. All amounts
are recorded exclusive of GST, except for Accounts Receivable and Accounts Payable which are stated
inclusive of GST.
3. Use of Judgements and Estimation Uncertainties
The preparation of the financial statements requires management to make judgements, estimates and
assumptions that affect the application of accounting policies and the reported amounts of assets,
liabilities, revenue and expenses. Actual results may differ from those estimates.
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New Zealand Land Search and Rescue Incorporated and Subsidiaries
Notes to and Forming Part of the Financial Statements
For the Year ended 30 June 2020
Judgements
Judgements made in applying accounting policies that have had the most significant effects on the
amounts recognised in the financial statements include the following:
• New Zealand Land Search and Rescue purchases various items of equipment for distribution to regional
entities and volunteers. Given that New Zealand Land Search and Rescue does not retain control over the
use of these assets the expenditure is not considered to be capital in nature and the equipment is not
recorded as Property, Plant and Equipment of the entity.
• Expenditure on minor assets under $500 in value is not deemed to be significant enough to warrant
recognition as Property, Plant and Equipment of the entity.
• While New Zealand Land Search and Rescue has service agreements with various entities for the
delivery of search and rescue services, these arrangements do not constitute 'exchange transactions' for
the purposes of revenue recognition as New Zealand Land Search and Rescue does not provide specific
services of approximately equal value in direct exchange for the funds received (refer note 4(a) below).
Going Concern
The Consolidated Financial Statements have been prepared on the basis that the entity is a going concern.
The outbreak of Covid-19 has had a significant impact on economic activity in New Zealand and globally.
The Directors have assessed the impact on New Zealand Land Search and Rescue Incorporated and
the Group's operations, transactions and balances within the financial statements and its ability to
continue as a going concern and concluded that for the 12 months from the date of signing these
financial statements, Covid-19 will not impact the ability of the New Zealand Land Search and Rescue
Incorporated and Group to operate as a going concern. The financial statements have been prepared on
this basis. This conclusion has been reached after assessing the following:
• New Zealand Land Search and Rescue Incorporated's service level agreement for 2021-2023 with New
Zealand Search and Rescue includes an increased level of funding. One of the outcomes to achieve with
the funding provided is to be a strong and sustainable, well-governed and robust organisation, which is
able to provide efficient and effective search and rescue services on request to the Coordinating
Authorities.
• New Zealand Land Search and Rescue Training Ltd is able to deliver training at Alert level 2 provided
that training is delivered within the prescribed Ministry of Health and Ministry of Education guidelines.
Based on the recent Auckland situation, it is anticipated that future Alert level 3 situations are likely to be
regionally based which would allow training to be delivered within the rest of New Zealand.
• Search and Rescue Institute New Zealand (SARINZ) Ltd has sufficient cash resources to meet its
obligations as they fall due and continue as a going concern up until the time of the proposed
amalgamation with New Zealand Land Search and Rescue Training Ltd. The amalgamation is intended to
occur within 12 months from the date of adopting these financial statements.
Assumptions and Estimation Uncertainties
There are no assumptions or estimation uncertainties that would have a significant risk of resulting in a
material adjustment during the financial year.
Changes in Accounting Estimates
There have been no changes in accounting estimates that have an effect on the financial statements.
4. Significant Accounting Policies
The accounting policies set out below have been applied consistently to all periods presented in these
financial statements. The significant accounting policies are detailed below:
(a) Revenue
Revenue is recognised when the amount of revenue can be measured reliably and it is probable that
economic benefits will flow to the entity, and is measured at the fair value of consideration received or
receivable.
The following specific recognition criteria in relation to the entities revenue streams must also be met
before revenue is recognised.
Finance Income
Interest on bank deposits is recognised as it accrues.
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New Zealand Land Search and Rescue Incorporated and Subsidiaries
Notes to and Forming Part of the Financial Statements
For the Year ended 30 June 2020
Revenue from Exchange Transactions
Exchange transactions are those in which the entity receives assets or services, or has liabilities
extinguished, and in exchange directly provides approximately equal value, in the form of cash, goods,
services, or use of assets.
Revenue from the provision of good and services is measured at fair value of the consideration received or
receivable.
Revenue is recognised on completion of Training services.
Revenue from Non-Exchange Transactions
Non-exchange transactions are those where the Group receives an inflow of resources but provides no or
nominal direct consideration in return.
With the exception of services-in-kind, inflows of resources from non-exchange transactions are only
recognised as assets where both:
• It is probable that the associated future economic benefit or service potential will flow to the entity, and
• Fair value is reliably measurable.
Inflows of resources from non-exchange transactions that are recognised as assets are recognised as nonexchange revenue, to the extent that a liability is not recognised in respect to the same inflow.
Liabilities are recognised in relation to inflows of resources from non-exchange transactions when there is a
resulting present obligation as a result of the non-exchange transactions, where both:
• It is probable that an outflow of resources embodying future economic benefit or service potential will be
required to settle the obligation, and
• The amount of the obligation can be reliably estimated.
New Zealand Land Search and Rescue receives various grants and donations which are classified as nonexchange revenue due to their nature.
Grants and donations received that have no requirement to return any unutilised funds are recognised as
revenue immediately upon receipt.
Grants received that contractually require the return of any unutilised funds are only recognised as revenue
to the extent that performance obligations are met and funds have been spent for the required purpose.
Amounts received but unutilised at reporting date are therefore recognised as non-exchange liabilities.
These liabilities are subsequently recognised as non-exchange revenue as and when the conditions are
satisfied.
(b) Employee Benefits
Short-term employee benefit liabilities are recognised when the Group has a legal or constructive obligation
to remunerate employees for services provided up to reporting date for which settlement will occur within 12
months of reporting date, and are measured on an undiscounted basis and expensed in the period in which
employment services are provided.
(c) Financial Instruments
New Zealand Land Search and Rescue recognises financial instruments when it becomes a party to the
instruments. Material financial instruments include cash and cash equivalents, accounts receivable and
accounts payable. All financial instruments are recognised initially at fair value and subsequently at
amortised cost.
The Group derecognises a financial asset when the contractual rights to the cash flows from the asset
expire, or it transfers the rights to receive the contractual cash flows in a transaction in which substantially
all the risks and rewards of ownership of the financial asset are transferred. Any interest in transferred
financial assets that is created or retained by the Group is recognised as a separate asset or liability.
The Group derecognises a financial liability when its contractual obligations are discharged, cancelled, or
expire. The Group also derecognises financial assets and financial liabilities when there has been
significant changes to the terms and/or the amount of contractual payments to be received/paid.
Financial assets and liabilities are offset and the net amount presented in the statement of financial
position when, and only when, the Group has a legal right to offset the amounts and intends either to settle
on a net basis or to realise the asset and settle the liability simultaneously.
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New Zealand Land Search and Rescue Incorporated and Subsidiaries
Notes to and Forming Part of the Financial Statements
For the Year ended 30 June 2020
(c) Financial Instruments (continued)
Financial Assets
Loans and Receivables
Loans and Receivables are non-derivative financial assets with fixed or determinable payments that are not
quoted in an active market. After initial recognition these are measured at amortised costs using the
effective interest method, less any allowance for impairment. The Group’s cash and cash equivalents and
receivables from exchange transactions are classified as loans and receivables.
Financial Liabilities
The Group’s financial liabilities include payables. These are classified as amortised cost and are initially
recognised at fair value and are subsequently measured at amortised cost using the effective interest
method.
(d) Leases
Classification and Treatment
Leases in which the entity assumes substantially all the risks and rewards of asset ownership are classified
as finance leases. Leases that are not finance leases are classified as operating leases. New Zealand
Land Search and Rescue is not party to any finance leases. Operating leases are not recognised in the
entity's statement of financial position. Payments made under operating leases are recognised in the
statement of comprehensive revenue and expenditure on a straight line basis over the term of the lease.
Lease incentives are recognised as an integral part of the total lease expense, over the term of the lease.
(e) Property, Plant and Equipment
Items of property plant and equipment are initially measured at cost, except those acquired through nonexchange transactions which are instead measured at fair value as their deemed cost at initial recognition.
Items of property, plant and equipment are subsequently measured at cost less accumulated depreciation
and impairment.
When parts of an item of property, plant and equipment have different useful lives, they are accounted for
as separate items (major components) of property, plant and equipment.
Any gain or loss on disposal of an item of property, plant and equipment (calculated as the difference
between the net proceeds from disposal and the carrying amount of the item) is recognised in surplus or
deficit.
Subsequent expenditure is capitalised only when it is probable that the future economic benefits associated
with the expenditure will flow to the Group. Ongoing repairs and maintenance is expensed as incurred.
For plant and equipment, depreciation is based on the cost of an asset less its residual value. Significant
components of individual assets that have a useful life that is different from the remainder of those assets,
those components are depreciated separately.
Depreciation is recognised in surplus or deficit on a straight-line or diminishing value basis over the
estimated useful lives of each component of an item of property, plant and equipment.
Depreciation rates used are as follows:
Computer Equipment and Software
50 - 67% DV
Office Equipment and Furniture
19 - 67% DV and 14 - 20% SL
Training Equipment
48 - 67% DV
(f) Business Combinations
Business combinations are accounted for using the acquisition method as at the acquisition date, which is
the date on which control is transferred to the Group. The Group controls an entity when it has the power to
govern the financial and operating policies of an entity so as to obtain benefits from its activities. In
assessing control, the Group takes into consideration potential voting rights that are currently exercisable.
The Group measures goodwill at the acquisition date as the aggregate of the fair value of consideration
transferred, the recognised amount of any minority interests in the acquiree, and the fair value of any preexisting equity interest in the acquiree, less the fair value of the net identifiable assets acquired and
liabilities assumed.
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New Zealand Land Search and Rescue Incorporated and Subsidiaries
Notes to and Forming Part of the Financial Statements
For the Year ended 30 June 2020
(f) Business Combinations (continued)
Any gain on bargain purchase gain is recognised immediately in surplus or deficit.
The consideration transferred does not include amounts related to the settlement of pre-existing
relationships. Such amounts are generally recognised in surplus or deficit.
Transaction costs related to a business combination incurred by the Group, other than those associated
with the issue of debt or equity securities, are expensed in surplus or deficit as incurred.
Any contingent consideration payable is measured at fair value at the acquisition date. If the contingent
consideration is classified as equity, then it is not subsequently remeasured and settlement is accounted
for within net assets/equity. Otherwise, subsequent changes in the fair value of the contingent
consideration are recognised in surplus or deficit.
If the business combination is achieved in stages, any previously held equity interest is remeasured at its
acquisition date fair value and any resulting gain or loss is recognised in surplus or deficit. It is then
considered in the determination of goodwill.
(g) Intangible Assets
Intangible assets are initially measured at cost.
All of the Group’s intangible assets are subsequently measured in accordance with the cost model, being
cost (or fair value for items acquired through non-exchange transactions) less accumulated amortisation
and impairment.
The Group has no intangible assets with indefinite useful lives.
Subsequent expenditure is capitalised only when it increases the future economic benefits embodied in the
specific asset to which it relates. All other expenditure, including expenditure on internally generated
goodwill and brands, is recognised in surplus or deficit as incurred.
Amortisation is recognised in the surplus or deficit on a straight-line basis over the estimated useful life of
the amortisable intangible asset.
The SARINZ Private Training Establishment's intangible assets acquired are amortised on a straight-line
basis with an estimated useful life of eight years.
Amortisation methods, useful lives, and residual values are reviewed at each reporting date and adjusted if
appropriate.
5. Changes in Accounting Policy
There have been no changes in accounting policy, all policies have been applied on a basis consistent with
the prior year.

6. Grants
New Zealand Lottery Grants Board (OSC)
New Zealand Search and Rescue - Service Agreement
Pub Charity
Trust Waikato
Waikato Regional Council
The Lion Foundation
The Kelliher Charitable Trust
WanderSearch New Zealand Charitable Trust
New Zealand Search and Rescue - additional Safer Walking funding
Frucor Suntory New Zealand Ltd
Nikau Foundation
SARINZ Ltd
Air New Zealand Ltd
Total Grants
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2020
12 Months

2019
15 Months

1,657,231
1,088,672
99,961
84,019
40,901
40,000
20,000
16,780
11,291
10,000
2,000
3,070,856

2,150,325
1,452,059
220,240
11,980
39,499
8,695
4,000
3,886,798

New Zealand Land Search and Rescue Incorporated and Subsidiaries
Notes to and Forming Part of the Financial Statements
For the Year ended 30 June 2020
7. Donations, Fundraising and Other Similar Revenue
New Zealand Police Grant (without Use or Return Conditions)
Ministry of Social Development - Covid Wage Subsidy
Donations
Tasman Search Donations
Sutherland Self Help Trust Grant
Macpac Commercial Support
Total Donations, Fundraising and Other Similar Revenue

150,000
119,503
48,610
34,381
7,210
359,704

150,000
46,753
35,000
231,753

New Zealand Land Search and Rescue applied for the Covid-19 wage subsidy on the basis that:
• New Zealand Land Search and Rescue was registered and operating in New Zealand.
• The employees were legally working in New Zealand.
• Revenue over the period of a month when compared with the same month last year was predicted to
decline by a minimum of 30%.
• New Zealand Land Search and Rescue was taking steps to mitigate the impact of Covid-19.
• New Zealand Land Search and Rescue was to retain employees and pay them a minimum of 80% of their
normal income for the subsidised period.
The subsidy was paid as a lump sum covering 12 weeks per employee.
New Zealand Land Search and Rescue was unable to provide its Training Services as a result of Covid-19.
Search and Rescue training requires students to actively participate in tutor facilitated learning and
assessment. New Zealand Land Search and Rescue sought to develop on-line delivery capability and
achieved some limited success after seven weeks. New Zealand Land Search and Rescue retained its
employees and paid them 100% of their normal income for the subsidised period. The wage subsidy was
directly allocated to the employees wages.
8. Revenue from Providing Goods or Services
Training Services
LandSAR Conference Registration Fees and Trade Stand Fees
Total Revenue from Providing Goods or Services

950,935
950,935

340,588
51,142
391,730

While the 2019 comparatives are for a period of 15 months, the Training Services 2019 figure includes only
three months of New Zealand Search and Rescue contracted training courses and four months of User
Pays training courses. The LandSAR Board made a decision to consolidate all aspects of its training
received from various training providers into an internal training arm. A determination was made that this
would start at the beginning of the calendar year as this would align with the funding contracts for training
delivery.
9. Cash and Cash Equivalents
Bank Accounts
Call Account
Total Cash and Cash Equivalents

Note

2020

2019

149,153
936,800
1,085,953

163,310
546,543
709,853

The interest rate ranges applicable to components of cash and cash equivalents are as follows:
10. Receivables from Exchange Transactions
Accounts Receivable
Accrued Revenue
Total Receivables from Exchange Transactions

0.55% to 2.15%

2.05% to 3.33%

198,964
198,964

298,624
18,987
317,611
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11. Property, Plant and Equipment
Cost
Balance at 1 July
Plus Additions
Acquisition of a Subsidiary
Less Disposals
Balance at 30 June
Accumulated Depreciation
Balance at 1 July
Plus Current Year Depreciation
Less Accumulated Depreciation on Disposals
Balance at 30 June
Net Book Value
Opening
Closing
12. Payables from Exchange Transactions
Accounts Payable
Credit Cards
Accrued Expenses
Total Payables from Exchange Transactions
13. Liabilities from Non-Exchange Transactions
New Zealand Lottery Grants Board (OSC)
NZSAR - Safer Walking
Other Grants (with Use or Return Conditions)
Total Liabilities from Non-Exchange Transactions

21

38,281
14,796
1,673
(3,820)
50,930

29,350
24,447
(15,515)
38,282.00

21,276
12,221
(3,369)
30,127

27,155
9,254
(15,133)
21,276

17,006
20,803

2,194
17,006

413,636
18,379
40,584
472,599

382,090
22,696
58,689
463,475

29,736
9,344
39,080

39,976
43,408
46,720
130,104

The above liabilities have been recognised as deferred non-exchange revenue relating to the grant funding
received which has stipulated conditions attached and requires repayment of any funds not utilised for
those conditions. Accordingly, this revenue cannot be recognised as such until these conditions are met.
14. Financial Instruments
Financial Assets - Loans and Receivables
Accounts Receivable
Recoverables from Non-Exchange Transactions
Cash and Cash Equivalents
Total Financial Assets - Loans and Receivables
Financial Liabilities - Amortised Cost
Accounts Payable and Credit Cards
Total Financial Liabilities - Amortised Cost
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198,964
3,030
1,085,953
1,287,948

298,624
10,000
709,853
1,018,477

(431,992)
(431,992)

(404,786)
(404,786)
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15. New Zealand Lottery Grants Board (OSC)

2020

2019

1,617,255
1,617,255

1,693,400
1,693,400

39,976
39,976

377,348
119,553
496,901

1,657,231

(39,976)
2,150,325

1,657,231
1,657,231

2,150,325
(16,567)
2,133,758

Income Recognised in Statement of Comprehensive Revenue & Expense
Allocation

Current Allocation
Total Allocation
Timing Adjustments (to match grant expenditure to correct financial reporting period)

Prior Period Allocation
Prior Period Adjustment
Prior Year Allocation Spent this Accounting Period
Funds at hand not yet spent on required conditions as at financial year end

Add Prior Year Unspent Funds
Less Current Year Unspent Funds
Total Income Recognised in Statement of Comprehensive Revenue & Expense
Expense Recognised in Statement of Comprehensive Revenue & Expense

Total Funds Spent in Accordance with Grant Conditions
Computer Hardware Expenditure Capitalised
Total Expense Recognised in Statement of Comprehensive Revenue & Expense

Outdoor Safety Committee expenses are tied to the funding received from the New Zealand Lottery Grants
Board. The funding is received on the condition that it be spent on certain areas of New Zealand Land
Search and Rescue's operations. Where actual expenditure in any area exceeds that approved, the
additional expenditure is treated as a National Office expense rather than an Outdoor Safety Committee
expense.
16. Lease Commitments
Non-Cancellable Operating Lease Payments
Less Than One Year
Between One and Five Years
Greater Than Five Years
Total Non-Cancellable Operating Lease Payments

32,479
813
33,292

49,786
33,292
83,078

The lease commitment represents six vehicles on lease for a term of 36 months for a total of $4,771
(Inclusive of GST) per month. The figures above are GST exclusive.
17. Employee Remuneration
Salaries & Wages
Employer Superannuation Contributions
Total Employee Remuneration

1,414,265
34,005
1,448,271

1,280,371
36,887
1,317,258

These amounts are recognised as expenses in the financial statements under Employee Related Costs.
18. Baker Bequest Reserve
Peter Vernon Baker of Surrey, England died on 15 January 2015 and bequeathed funds to New Zealand
Land Search and Rescue. The entity received $120,055 on the 21 December 2016 and $5,377 on 8
September 2017. There were no conditions attached.
During the period $24,269 was utilised to pay for 50% of a Long Range Digital Radio for Wakatipu
LandSAR and $7,225 was utilised to support the production of a book relating to the history of Search and
Rescue written by Roger Bates.
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19. Change of Balance Date
The balance date of New Zealand Land Search and Rescue Incorporated was changed from 31 March to
30 June in the 2019 financial year. As a result, the comparative figures are for a 15 month reporting period
and the current year figures are for a 12 month period.
20. Commitments and Contingencies
There are no material commitments, contingent liabilities, or contingent assets recognised as at balance
date. (Prior Year: Nil)
21. Business Combinations and Acquisitions
On 4 October 2019, the New Zealand Land Search and Rescue Training Ltd acquired 100% of the shares
of Search and Rescue Institute New Zealand (SARINZ) Ltd, which contains the SARINZ Private Training
Establishment (PTE).
The fair values of the identifiable assets and liabilities of Search
and Rescue Institute (SARINZ) Ltd as at the date of acquisition
were:
Assets
Current Assets
Cash and Cash Equivalents
Receivables from Exchange Transactions
Prepayments
Inventories
Total Current Assets

Fair value
recognised on
acquisition
2020
11,873
17,356
1,692
640
31,560

Non-Current Assets
Property, Plant and Equipment
Intangible Assets
Total Non-Current Assets
Total Assets

1,673
36,262
37,935
69,496

Liabilities
Payables from Exchange Transactions
Total Liabilities
Total Assets less Total Liabilities (Net Assets)
Less consideration transferred to SARINZ Trust
Bargain Gain on Acquisition

22,127
22,127
47,369
5,000
42,369

The Bargain Gain on Acquisition represents the gift of the SARINZ PTE from the Search and Rescue
Institute New Zealand Trust to New Zealand Land Search and Rescue Training Ltd.
22. Intangible Assets
Cost
Balance at 1 July
Acquisition of a Subsidiary
Balance at 30 June
Amortisation and Impairment
Balance at 1 July
Amortisation
Impairment
Balance at 30 June
Net Book Value
Opening
Closing

2020

2019

36,262
36,262

-

4,945
4,945

-

31,317

-

The intangible assets of the Private Training Establishment (PTE) are the Quality Management System
development and the approved scope of delivery on the National Qualifications Framework.
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23. Related Party Note
New Zealand Land Search and Rescue Incorporated has control over its wholly owned subsidiary New
Zealand Land Search and Rescue Training Ltd. There are no significant restrictions regarding the transfer
of dividends, loan repayments, and other funds from the controlled entity.
An advance has been made from New Zealand Land Search and Rescue Training Ltd to New Zealand
Land Search and Rescue Incorporated (no interest payable and no defined payment term). Note that the
intercompany advance is eliminated on consolidation.
New Zealand Land Search and Rescue Incorporated holds the contract with New Zealand Search and
Rescue for the delivery of core search and rescue courses and therefore they invoice New Zealand Search
and Rescue for training delivered by New Zealand Land Search and Rescue Training Ltd. New Zealand
Land Search and Rescue Training Ltd use intercompany invoicing and the intercompany advance account
to transact with New Zealand Land Search and Rescue Incorporated, which can result in a significant
balance within the advance account. The intercompany advance is eliminated on consolidation.
Opening balance (1 July)
Repayments received
Advances made
Closing balance (30 June)

2020
163,241
163,241

2019
-

New Zealand Land Search and Rescue Training Ltd has control over its wholly owned subsidiary Search
and Rescue Institute New Zealand (SARINZ) Ltd. There are no significant restrictions regarding the
transfer of dividends, loan repayments, and other funds from the controlled entity.
Following the purchase of New Zealand Search and Rescue Institute (SARINZ) Ltd on 4 October 2019, the
majority of operating costs have been transferred across to New Zealand Land Search and Rescue
Training Ltd. It is intended to amalgamate the two entities within 12 months from the date of adopting these
financial statements.
Louis Stanfield, the partner of Board member Camilla Owen, provided training services to New Zealand
Land Search and Rescue Training Ltd during the period. These services were provided on normal
commercial terms.
Key Management Personnel:
The key management personnel, as defined by PBE IPSAS 20 Related Party Disclosures are the members
of the governing body (7 Directors) and the Chief Executive Officer (1 x full-time equivalent). The aggregate
remuneration of key management personnel for the year was $212,818 (2019 15 months: $282,468).
24. Employee Entitlements
Short-term Employee Entitlements
Employer Superannuation Contributions
Total Employee Entitlements

140,302
927
141,230

73,252
73,252

Employee benefit liability includes payments due for PAYE, employer superannuation contributions, student
loan deductions, and salary accruals.
25 Events After Reporting Date
There have been no events subsequent to balance date that would materially effect the Consolidated
Financial Statements. (Prior Year: Nil)
26. Group Entities
A listing of the Group's significant controlled entities is presented below:

New Zealand Land Search and Rescue Training Limited
Search and Rescue Institute New Zealand (SARINZ) Limited

Country of Ownership Interest
2019
Incorporation 2020
%
%
NZ
100
100
NZ
100
-

All controlled entities have the same reporting date as the controlling entity.
There are no significant restrictions regarding the transfer of dividends, loan repayments, and other funds
from controlled entities.
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“Thank you LandSAR.
CONTENTS
Gratitude to all those that are
searching.
Thank you for all your hard work!

Thank you to the amazing people at LandSAR, for
all you do to bring people home.

I no longer go where I might need you but, my
grandchildren do. It comforts me to know that
you will be there whenever they may need
you”.

Land Search and Rescue
GiveaLittle Donor comments
2020; Jess O’Connor & Dion
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